CITY OF FAIRFIELD

NAME:

PLEASE PRINT

SUPPLEMENTAL QUESTIONNAIRE
SUPPLEMENTAL APPLICATION FORM

EMPLOYEE OR VOLUNTEER BEING CONSIDERED FOR A POSITION INVOLVING SUPERVISION OR
DISCIPLINARY AUTHORITY OVER ANY MINOR

California Public Resources Code (“PRC”) § 5164 prohibits the City of Fairfield from hiring a
person for employment or engaging a volunteer to perform services at any park, playground or
recreational center used for recreational purposes in a position having supervisory or disciplinary
authority over any minor, if the person has been convicted of certain crimes under the California
Penal Code, as specified in Health and Welfare Code § 15660(a). PRC § 5164 requires that each
prospective employee or volunteer complete an application that asks if the person has been
convicted of any of the specified offenses. In addition, the code section provides for a criminal
background check, which requires fingerprinting.

Since you are a candidate for employment or volunteer service covered by PRC § 5164, please
answer the following supplemental questions:

1. Have you ever been convicted of any crime? Yes No

A. If your answer is yes, please describe the crime for which you were convicted, the date upon
which you were convicted and the jurisdiction in which you were convicted:

2. Have you ever been convicted of violation or attempted violation of any of the statutes
specified in Health and Welfare Code 8§ 15660(a), including conviction for violation or
attempted violation of an offense committed outside the State of California, if the offense
would have been a crime as defined in the statutes referred to if committed in California?
Yes No

In relevant part, the statutes specified in § 15660(a) are “violation or attempted violation of
Section 243.4 of the Penal Code [sexual battery], a sex offense against a minor, or of any
felony which requires registration pursuant to Section 290 of the Penal Code” and those
where a “person has been convicted or incarcerated within the last 10 years as the result of
committing a violation or attempted violation of Section 273a, 273d, or subdivision (a) or
(b) of Section 368, of the Penal Code [involving certain harms to minors and elders], or as
the result of committing a theft, robbery, burglary, or any felony.”
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A. If your answer to question 2 is yes, please describe the crime for which you were convicted,
the date of conviction and the jurisdiction in which you were convicted:

3. Without in any way limiting the foregoing, have you ever been convicted of any crime
involving an assault with intent to commit a felony, any crime against a person involving
sexual assault, any crime against public decency and good morals, disorderly conduct,
annoying or molesting a child under age 18, kidnapping, robbery or carjacking?
Yes No

A. If your answer is yes, please describe the crime for which you were convicted, the date upon
which you were convicted and the jurisdiction in which you were convicted:

4. Are you currently released on bail or on your own recognizance for any crime?
Yes No

A. If your answer is yes, please describe the crime for which you were charged, the date upon
which you were charged and the jurisdiction in which you were charged:

5. Are you willing to be fingerprinted in order that the City may screen you for your
criminal background? Yes No

DECLARATION

I, hereby certify that all information provided above is true,
correct and complete to the best of my knowledge. | understand and agree that any misstatement
or omission of material fact will be cause for disqualification from the application process or for
immediate discharge from employment or volunteer service, regardless of the lapse of time
before discovery.

Employee/Volunteer Applicant Signature Date

Parent or Guardian Signature if Date
Employee/Volunteer Applicant is a Minor
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